The Kolbe RightFit™ Process

coRrr® Congratulations! Using RightFit makes finding the “right” person for the right job
easier and less expensive. Get started by following this simple step-by-step process:

DEFINE JOB ASSESS BUILD JOB SCREEN
REQUIREMENTS COMPATIBILITY PROFILE CANDIDATES

Screen and assess
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compare to the job
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More details... More details... More details... More details...

Personalized service is available every step of the way — call your account representative to set up time with a Master Consultant.

The Dynamynd® Interview

Beginning with phone screening, The Dynamynd Interview walks you through a sequence of interviews, designed to predict the
probability a candidate will work at the level you need them to. It provides interview questions, advice on how to interpret answers,
and worksheets to keep track of interviewees’ responses.

www.Kolbe.com/RightFitProcess
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